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be treated as distributions from the in-
dividual account for purposes of deter-
mining if the individual account satis-
fies section 401(a)(9) for the calendar
year of the purchase. An employee may
also purchase an annuity contract with
a portion of the employee’s account
under the rules of A-2(a)(3) of
§1.401(a)(9)-8.

Q-2. If an employee’s benefit is in the
form of an individual account and, in
any calendar year, the amount distrib-
uted exceeds the minimum required,
will credit be given in subsequent cal-
endar years for such excess distribu-
tion?

A-2. If, for any distribution calendar
year, the amount distributed exceeds
the minimum required, no credit will
be given in subsequent calendar years
for such excess distribution.

Q-3. What is the amount of the ac-
count of an employee used for deter-
mining the employee’s required min-
imum distribution in the case of an in-
dividual account?

A-3. (a) In the case of an individual
account, the benefit used in deter-
mining the required minimum distribu-
tion for a distribution calendar year is
the account balance as of the last valu-
ation date in the calendar year imme-
diately preceding that distribution cal-
endar year (valuation calendar year)
adjusted in accordance with paragraphs
(b) and (c) of this A-3.

(b) The account balance is increased
by the amount of any contributions or
forfeitures allocated to the account
balance as of dates in the valuation
calendar year after the valuation date.
For this purpose, contributions that
are allocated to the account balance as
of dates in the valuation calendar year
after the valuation date, but that are
not actually made during the valuation
calendar year, are permitted to be ex-
cluded.

(c) The account balance is decreased
by distributions made in the valuation
calendar year after the valuation date.

(d) If an amount is distributed by one
plan and rolled over to another plan
(receiving plan), A-2 of §1.401(a)(9)-7
provides additional rules for deter-
mining the benefit and required min-
imum distribution under the receiving
plan. If an amount is transferred from
one plan (transferor plan) to another
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plan (transferee plan), A-3 and A-4 of
§1.401(a)(9)-7 provide additional rules
for determining the amount of the re-
quired minimum distribution and the
benefit under both the transferor and
transferee plans.

Q-4. For required minimum distribu-
tions during an employee’s lifetime,
what is the applicable distribution pe-
riod?

A-4. (a) General rule. Except as pro-
vided in paragraph (b) of this A-4, the
applicable distribution period for re-
quired minimum distributions for dis-
tribution calendar years up to and in-
cluding the distribution calendar year
that includes the employee’s date of
death is determined using the Uniform
Lifetime Table in A-2 of §1.401(a)(9)-9
for the employee’s age as of the em-
ployee’s birthday in the relevant dis-
tribution calendar year. If an employee
dies on or after the required beginning
date, the distribution period applicable
for calculating the amount that must
be distributed during the distribution
calendar year that includes the em-
ployee’s death is determined as if the
employee had lived throughout that
year. Thus, a minimum required dis-
tribution, determined as if the em-
ployee had lived throughout that year,
is required for the year of the employ-
ee’s death and that amount must be
distributed to a beneficiary to the ex-
tent it has not already been distributed
to the employee.

(b) Spouse is sole beneficiary—(1) Gen-
eral rule. Except as otherwise provided
in paragraph (b)(2) of this A-4, if the
sole designated beneficiary of an em-
ployee is the employee’s surviving
spouse, for required minimum distribu-
tions during the employee’s lifetime,
the applicable distribution period is
the longer of the distribution period
determined in accordance with para-
graph (a) of this A-4 or the joint life
expectancy of the employee and spouse
using the employee’s and spouse’s at-
tained ages as of the employee’s and
the spouse’s birthdays in the distribu-
tion calendar year. The spouse is sole
designated beneficiary for purposes of
determining the applicable distribution
period for a distribution calendar year
during the employee’s lifetime only if
the spouse is the sole beneficiary of the
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employee’s entire interest at all times
during the distribution calendar year.

(2) Change in marital status. If the em-
ployee and the employee’s spouse are
married on January 1 of a distribution
calendar year, but do not remain mar-
ried throughout that year (i.e., the em-
ployee or the employee’s spouse die or
they become divorced during that
year), the employee will not fail to
have a spouse as the employee’s sole
beneficiary for that year merely be-
cause they are not married throughout
that year. If an employee’s spouse
predeceases the employee, the spouse
will not fail to be the employee’s sole
beneficiary for the distribution cal-
endar year that includes the date of
the spouse’s death solely because, for
the period remaining in that year after
the spouse’s death, someone other than
the spouse is named as beneficiary.
However, the change in beneficiary due
to the death or divorce of the spouse
will be effective for purposes of deter-
mining the applicable distribution pe-
riod under section 401(a)(9) in the dis-
tribution calendar year following the
distribution calendar year that in-
cludes the date of the spouse’s death or
divorce.

Q-5. For required minimum distribu-
tions after an employee’s death, what
is the applicable distribution period?

A-5. (a) Death on or after the employ-
ee’s required beginning date. If an em-
ployee dies after distribution has begun
as determined under A-6 of §1.401(a)(9)-
2 (generally on or after the employee’s
required beginning date), in order to
satisfy section 401(a)(9)(B)(i), the appli-
cable distribution period for distribu-
tion calendar years after the distribu-
tion calendar year containing the em-
ployee’s date of death is either—

(1) If the employee has a designated
beneficiary as of the date determined
under A-4 of §1.401(a)(9)-4, the longer
of—

(i) The remaining life expectancy of
the employee’s designated beneficiary
determined in accordance with para-
graph (c¢)(1) or (2) of this A-5; and

(ii) The remaining life expectancy of
the employee determined in accordance
with paragraph (c)(3) of this A-5; or

(2) If the employee does not have a
designated beneficiary as of the date
determined under A-4 of §1.401(a)(9)-4,
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the remaining life expectancy of the
employee determined in accordance
with paragraph (c)(3) of this A-5.

(b) Death before an employee’s required
beginning date. If an employee dies be-
fore distribution has begun, as deter-
mined under A-5 of §1.401(a)(9)-2 (gen-
erally before the employee’s required
beginning date), in order to satisfy sec-
tion 401(a)(9)(B)(iii) or (iv) and the life
expectancy rule described in A-1 of
§1.401(a)(9)-3, the applicable distribu-
tion period for distribution calendar
years after the distribution calendar
year containing the employee’s date of
death is determined in accordance with
paragraph (c) of this A-5. See A-4 of
§1.401(a)(9)-3 to determine when the 5-
year rule in section 401(a)(9)(B)(ii) ap-
plies (e.g., there is no designated bene-
ficiary or the 5-year rule is elected or
specified by plan provision).

(c) Life expectancy—(1) Nonspouse des-
ignated beneficiary. Except as otherwise
provided in paragraph (c)(2), the appli-
cable distribution period measured by
the beneficiary’s remaining life expect-
ancy is determined using the bene-
ficiary’s age as of the beneficiary’s
birthday in the calendar year imme-
diately following the calendar year of
the employee’s death. In subsequent
calendar years, the applicable distribu-
tion period is reduced by one for each
calendar year that has elapsed after
the calendar year immediately fol-
lowing the calendar year of the em-
ployee’s death.

(2) Spouse designated beneficiary. If the
surviving spouse of the employee is the
employee’s sole beneficiary, the appli-
cable distribution period is measured
by the surviving spouse’s life expect-
ancy using the surviving spouse’s
birthday for each distribution calendar
year after the calendar year of the em-
ployee’s death up through the calendar
year of the spouse’s death. For cal-
endar years after the calendar year of
the spouse’s death, the applicable dis-
tribution period is the life expectancy
of the spouse using the age of the
spouse as of the spouse’s birthday in
the calendar year of the spouse’s death,
reduced by one for each calendar year
that has elapsed after the calendar
year of the spouse’s death.

() No designated beneficiary. If the
employee does not have a designated
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